


Scale used for “the people I work with” and “I have the resources I need” 
questions: 
1 = Strongly disagree 
2 = Disagree 
3 = Neither 
4 = Agree 
5 = Strongly Agree 

Enjoying Work Weekly Well-being Measure 

Scale used for the burnout question: 
1 = I enjoy my work. I have no symptoms of burnout. 
2 = I am under stress, and don’t always have as much energy as I did, but I don’t feel burned out 
3 = I am definitely burning out and have one or more symptoms of burnout, e.g., emotional 
exhaustion. 
4 = The symptoms of burnout that I am experiencing won’t go away. I think about work 
frustrations a lot. 
5 = I feel completely burned out. I am at the point where I may need to seek help. 
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Scale used: 
1 = I enjoy my work. I have no symptoms of burnout. 
2 = I am under stress, and don’t always have as much energy as I did, but I don’t feel burned out 
3 = I am definitely burning out and have one or more symptoms of burnout, e.g., emotional exhaustion. 
4 = The symptoms of burnout that I am experiencing won’t go away. I think about work frustrations a lot. 
5 = I feel completely burned out. I am at the point where I may need to seek help. 
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North West EPCT – Pulse survey results 
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Coborn Centre for Adolescent Mental Health 

Operational Definition: 
Staff are asked to answer these 3 questions on a scale from 0-10 (0 being the lowest rating and 10 being the highest rating). 
The scores reflected on the charts are an average of all responses from that week. 

Answers to, “How connected do you feel to the team?” 
Run Chart 

Answers to, “How would you rate your well-being?” 
Run Chart 

Answers to, “How valued do you feel at work?” 
Run Chart 


